Who’s Who - Explanation of Roles
Title IX Coordinator
The Title IX Coordinator is the College official responsible for coordinating the College’s efforts to comply
with and carry out its responsibilities under Title IX of the Education Amendments of 1972 ("Title IX"), which
prohibits sex discrimination, including sexual misconduct, in education programs and activities for
institutions that receive federal financial assistance, as well as retaliation for the purpose of interfering with
any right or privilege protected by Title IX. The Title IX Coordinator’s responsibilities include overseeing all
reports of sexual harassment or sex-based discrimination, performing investigations, gathering
documentation, disseminating information, and addressing any patterns or systematic problems that arise.
At all times, the Title IX Coordinator will maintain the highest level of privacy regarding all reports of sexual
discrimination and/or sexual harassment. While the College strictly prohibits the disclosure of private
information obtained through an investigation, circumstances may arise when law and/or policy requires
the disclosure of sensitive information.
The Title IX Coordinator will evaluate requests for confidentiality by those who report or complain about
sexual misconduct in the context of the College’s responsibility to provide safe and welcoming campus
environment for all students, faculty, and staff, from discrimination based on sex.

The College has designated the following individual as the Title IX Coordinator:
Megan Wilson
Vice President of Regulatory Affairs
8580 Evans Ave.
Berkeley, MO 63134
Phone: 314-264-1874
Email: titleixcoordinator@vatterott.edu

When to contact the Title IX Coordinator:
1. File a complaint or make a report of sexual harassment and sex-based discrimination, including
sexual violence;
2. Seek information or training about rights and available actions to resolve reports or complaints
involving potential sex discrimination or sexual harassment;
3. Notify the College of an incident, policy, or procedure that may raise potential Title IX concerns;
4. Get information about available resources (including confidential resources) and support services
relating to sex discrimination or sexual harassment; and
5. Ask questions about the College’s policies and procedures related to sexual misconduct.

Title IX Officer
The College has designated a Title IX Officer, whom is authorized to receive reports of sexual harassment
and sex-based discrimination. The Title IX Officer has the obligation to report all complaints of sexual
harassment and sex-based discrimination to the Title IX Coordinator. To the extent possible, the Title IX
Officer will maintain the highest level of privacy regarding all reports of sexual discrimination and/or sexual
harassment, circumstances may arise when law and/or policy requires the disclosure of sensitive
information.
Please note the Title IX Officer also serves as the College’s Campus Director.

Title IX Deputy Coordinator (Illinois Campuses Only)
The Title IX Deputy Coordinator is authorized to receive and resolve reports of sexual harassment and sexbased discrimination. The Title IX Deputy Coordinator also has the duty to report all complaints of sexual
harassment and sex-based discrimination to the Title IX Coordinator. To the extent possible, Title IX Deputy
Coordinator will maintain the highest level of privacy regarding all reports of sexual discrimination and/or
sexual harassment, circumstances may arise when law and/or policy requires the disclosure of sensitive
information.

Responsible Employees & Mandated Reporters
All Vatterott employees are “responsible employees,” whom have the obligation to communicate reports
of sexual misconduct to the Title IX Coordinator. To the extent possible, information reported to a
responsible employee will be shared only with Vatterott officials responsible for handling the College’s
response to the report, including the Title IX Coordinator.
All Vatterott employees are also “mandated reporters” under the Abused & Neglected Child Reporting Act
and the Clery Act. Accordingly, any Vatterott employee who becomes aware of or suspects sexual abuse of
a minor (under the age of 17) must report that information to the Title IX Coordinator, who shall then
inform local, state, and/or federal law enforcement officials of such incident as required by law.

Confidential Advisors (Illinois Campuses Only)
Confidential advisors to not have a mandatory reporting duty under Title IX, and do not have to reveal any
identifying information about the report to the College. Any and all communication to these confidential
advisors is privileged and confidential. Please note, that while the confidential advisors may maintain a
victim’s confidentiality vis-à-vis the College, they may have a reporting or other obligations under State law
(e.g. mandatory reporting to law enforcement in case of minors; imminent harm to self or others).
If you wish to report an incident in confident, you may contact a confidential advisor/advocate at one of
the agencies listed below:
Quanada Sexual Assault Program (Quincy)
1900 Harrison Street
Quincy, IL 62301
800-369-2287 or 217-223-2030

sa@quanada.org (email)
http://www.quanada.org/
Call for Help Sexual Assault Victim’s Care Unit (Fairview Heights)
4601 State Street
East St. Louis, IL 62205
618-271-8990
http://callforhelpinc.org/

Campus Security Authority (“CSA”)
Campus Security Authority (“CSA”) are Vatterott employees specified in the Clery Act whom are required
to report good faith allegations that certain crimes occurred on campus, in public areas bordering campus,
and in non-campus buildings owned or controlled by the College to the Title IX Corodinator. The CSA also
serves as the College’s Campus Director and may include on-campus security personnel.

