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Medical Assisting 

w/ Limited  

Radiography  

  Call now é 

314-264-1000 

for this career.  

¢ƘŜ ±ŀǧŜǊƻǧ /ƻƭƭŜƎŜ {ŎƘƻƭŀǊǎƘƛǇ ƛǎ ƻǇŜƴ ǘƻ ǎǘǳŘŜƴǘǎΣ ŜŀŎƘ ǇƘŀǎŜΣ ǿƘƻΥ  

ϊ !ǊŜ ƴŜǿ {ǘǳŘŜƴǘǎ ǿƘƻ ŜƴǊƻƭƭ ŀƴŘ ǎǘŀǊǘ ŎƭŀǎǎŜǎ ŀǘ ŀƴȅ ±ŀǧŜǊƻǧ 9ŘǳŎŀǝƻƴŀƭ /Ŝƴπ
ǘŜǊǎΣ LƴŎΦ όϦ±9/Ϧύ ǎŎƘƻƻƭΦ 

ϊ DǊŀŘǳŀǘŜ ŦǊƻƳ ǘƘŜƛǊ ǇǊƻƎǊŀƳ ƻŦ ǎǘǳŘȅ ǿƛǘƘƛƴ ǘƘŜ ŘŜǎƛƎƴŀǘŜŘ ǝƳŜ ŦƻǊ ŎƻƳǇƭŜǝƻƴ όƛΦŜΦ ŀ 

ǎǘǳŘŜƴǘ ŜƴǊƻƭƭŜŘ ƛƴ ŀ ǎŜǾŜƴǘȅ ǿŜŜƪ ŘƛǇƭƻƳŀ ǇǊƻƎǊŀƳ Ƴǳǎǘ ŎƻƳǇƭŜǘŜ ǘƘŜ ǇǊƻƎǊŀƳ 
ǿƛǘƘƛƴ ǎŜǾŜƴǘȅ ǿŜŜƪǎύΤ 

ϊ DǊŀŘǳŀǘŜ ŦǊƻƳ ǘƘŜƛǊ ǇǊƻƎǊŀƳ ǿƛǘƘ ŀ ƳƛƴƛƳǳƳ DǊŀŘ tƻƛƴǘ !ǾŜǊŀƎŜ ƻŦ нΦрΤ 
ϊ {ǳōƳƛǘ ŀƴ ŀǇǇƭƛŎŀǝƻƴΣ ŀƭƻƴƎ ǿƛǘƘ ǇǊƻǾƛŘƛƴƎ ŀƴ Ŝǎǎŀȅ ŀƴŘ н ǊŜŦŜǊŜƴŎŜ ŦƻǊƳǎ ǘƻ ǘƘŜ {ŎƘƻƻƭϥǎ 
wŜƎƛǎǘǊŀǊΣ ƴƻ ƭŀǘŜǊ ǘƘŀƴ ŎƭƻǎŜ ƻŦ ōǳǎƛƴŜǎǎ aƻƴŘŀȅ ƻŦ ǘƘŜ рǘƘ ǿŜŜƪ ƻŦ ǘƘŜ bŜǿ {ǘǳŘŜƴǘϥǎ 
ŬǊǎǘ ǘŜǊƳΦ 

!ǿŀǊŘǎΥ 

ϊ 9ŀŎƘ ǊŜŎƛǇƛŜƴǘ ƻŦ ǘƘŜ нлмр ±ŀǧŜǊƻǧ tǊŜǎƛŘŜƴǝŀƭ !ŎŀŘŜƳƛŎ !ŎƘƛŜǾŜƳŜƴǘ {ŎƘƻƭŀǊǎƘƛǇ ǿƛƭƭ 
ǊŜŎŜƛǾŜ ¢ǿƻ ¢ƘƻǳǎŀƴŘ 5ƻƭƭŀǊǎ όϷнΣлллΦллύ ǘƻ ōŜ ŎǊŜŘƛǘŜŘ ǘƻ ǘƘŜ ǊŜŎƛǇƛŜƴǘϥǎ ǎǘǳŘŜƴǘ ŀŎπ

Ŏƻǳƴǘ ŀǘ ƎǊŀŘǳŀǝƻƴΦ {ƘƻǳƭŘ ǘƘƛǎ ǊŜǎǳƭǘ ƛƴ ŀ ŎǊŜŘƛǘ ōŀƭŀƴŎŜΣ ǘƘŜ ŦǳƴŘǎ ǿƻǳƭŘ ǘƘŜƴ ōŜ 
ŀǇǇƭƛŜŘ ǘƻ ŀƴȅ ƻǳǘǎǘŀƴŘƛƴƎ ǎǘǳŘŜƴǘ ƭƻŀƴǎ ƛƴ ǘƘŜ ǎǘǳŘŜƴǘϥǎ ƴŀƳŜΦ 

 

The Pulse of NorthPark 
!ǧŜƴǝƻƴ bŜǿ {ǘǳŘŜƴǘǎΗ нлмр ±!¢¢9wh¢¢ tw9{L59b¢L![  

!/!59aL/ !/IL9±9a9b¢ {/Ih[!w{ILtΦ  5ŜŀŘƭƛƴŜ ŦƻǊ мнκнф ǎǘŀǊǘǎ  

²!{Υ м-ол-нлмр Χ мκнсκнлмр {¢!w¢{ Χ ȅƻǳ ƘŀǾŜ ǳƴǝƭ нκнтκнлмр ǘƻ ŀǇǇƭȅΗ 
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Every 3rd Wednesday of the month: 

Staff/faculty ($3.00) 

Students ($1.00) Give to Instructor 

 

Dates for Jeanõs Day:  

2/18, 3/18, 4/15, 5/13, 6/17, 7/15, 

8/12, 9/16, 10/14, 11/18, & 

12/16/2015.  

 

Nacho Sale 
ð fund raiser 

for SEF:  

February 11th 

12pm & 5pm  

FROM STUDENT  SERVICES ... 

¢ƘŜ bƻǊǘƘtŀǊƪ bŜǿǎƭŜǧŜǊ ƛǎ ȅƻǳǊ 
ƴŜǿǎƭŜǧŜǊτǘƻ ƪŜŜǇ ȅƻǳ ƛƴŦƻǊƳŜŘΣ 
ǘƻ ƘŜƭǇ ȅƻǳ ōǊŀƎΣ ǘƻ ŎƘŀƭƭŜƴƎŜ ȅƻǳ 

ǿƛǘƘ industry ǊŜƭŀǘŜŘ ŀǊǝŎƭŜǎΦ  Lǘ ƛǎ 
ŀƭǎƻ ¸h¦w{ ƛƴ ǿƘƛŎƘ ǘƻ ǎƘŀǊŜ 
ǘƘƻǳƎƘǘǎΣ ŀǊǝŎƭŜǎΣ ǎǘƻǊƛŜǎΣ ŀǊǘǿƻǊƪΣ 
ǇƘƻǘƻǎΣ ǊŜŎƛǇŜǎΣ ǇǳȊȊƭŜǎΣ ƭȅǊƛŎǎΣ ǇƻŜǘπ
ǊȅΣ ǎǇƻƪŜƴ ǿƻǊŘ ΧΦ [ƻǾŜ ǘƻ ƘŜŀǊ ŦǊƻƳ 
¸h¦Σ ǘƘŜ ǎǘǳŘŜƴǘ ōƻŘȅΦ  {ŜƴŘ ȅƻǳǊ 
ǿƻǊƪ ƻǊ  ƛŘŜŀǎ ǘƻ 5ŀŎƛŀ Ϫ 

btƴŜǿǎƭŜǧŜǊϪǾŀǧŜǊƻǧΦŜŘǳΦ  

!ƴŘ Χ ŀƭǿŀȅǎ ōŜ ǊŜŀŘȅ ǿƛǘƘ ȅƻǳǊ 
ŎƘŜŜǎȅ ƎǊƛƴ ƛŦ ȅƻǳ ǎŜŜ ǘƘƛǎ ŦŀŎŜ ōŜπ
ƘƛƴŘ ŀ ŎŀƳŜǊŀ Χ Ƴȅ ŜȅŜǎ ƎŜǘ ǘƻ ǘǿƛƴπ
ƪƭƛƴΩ ŀƴŘ ǘƘŀǘ ƳŜŀƴǎ ȅƻǳΩǊŜ ƻƴ bŜǿǎπ
ƭŜǧŜǊ ŎŀƳŜǊŀΦ  ²Ƙƻ ƪƴƻǿǎ ǿƘŀǘ ǿƛƭƭ 
ŜƴŘ ǳǇ ƛƴ ǘƘŜ bŜǿǎƭŜǧŜǊΦ   !ƎŀƛƴΣ 

ŘƻƴΩǘ ōŜ ǎƘȅ Χ {I!w9 ǿƘŀǘ ȅƻǳ 
ƘŀǾŜΦ  DŜǘ ȅƻǳǊǎŜƭŦ ƛƴǘƻ ǘƘŜ bŜǿǎπ
ƭŜǧŜǊΦ  ¸ƻǳ ŀǊŜ ŀƭǿŀȅǎ ǿŜƭŎƻƳŜΗ  ²Ŝ 
ƭƻƻƪ ŦƻǊǿŀǊŘ ǘƻ ƘŜŀǊƛƴƎ ŦǊƻƳ ȅƻǳΗ 

Please see Brian McFerron in the 

Frist Level LRC, Learning Resource 

Center/Library.  He is here to assist 

you with your academic success. 

Check out the Free Book section he 

has for you, also.  Note as well, you 

are welcome to donate books youõve 

completed for the usage of others.  

AL W A Y S I N T E R E S T E D I N HE A R I N G 

FR O M Y O U§btĂÙıěûÙġġÙėϫİÁġġÙėĈġġΦÙÕĥ 

Students needing transcripts, 

 

There is a $10 fee for Official Tran-

scripts. These come  signed &  sealed. 

 

Procedure: 

1. Go to Accounting to pay $10 fee & 

to also determine whether you 

owe a balance.  Students with a 

balance are not eligible to receive 

transcripts. 

2. After you have receipt in hand 

from Accounting, cross the hall to 

the Registrarõs office and we will 

be happy to ready your transcripts  

 

 

Thank you for your smiles, too.  We are 

here to ensure your experience at Vat-

terott, NorthPark is everything you 

need it to be.   Come by and see us.   

 

N E E D  H E L P  
W I T H  C A N VA S  ? 

I R S 
Q U E S T I O N? 

Contact: 

1098T@vatterott.edu 

Resource fair will be held March 25, 2015  

We have reached out to vendors for the following resources; daycare, eye 

care, St. Patrickõs Center, Urban League, Metro Call-A-Ride, Citizens for 

Modern Transit & US Bank. The Resource Fair is for YOU and will be held 

here on campus! More details forthcoming.  Look for signs in the hallways. 



Are you going to miss class? 
Call or email to let us know! 

Attendance hotline:  

888-821-9464 

Attendance email: NPAttend-
ance@vatterott.edu 

 

NorthPark News  

.  

Page 3 

 

 

If  You Need: Go To: 
Check/Stipend  Retention/Student Services 

Bus Pass  Retention/Student Services 

Tax Paper  Accounting 

Portal Username and Password  Upstairs or Downstairs Library (LRC) 

Canvas Username and Password  Upstairs or Downstairs Library (LRC) 

Cosmo Hours  Portal 

Student Loans  Financial Aid 

Pell Grants  Financial Aid 

Schedule  Registrar 

Change Class  Registrar 

Change Class to Day/Night  Registrar 

Verify Attendance  Registrar 

Attendance for Better Family Life/DFS  Registrar 

Withdrawal or Drop  Director of Education 

Other Issues  See Instructor or Program Director 

Attention HVAC & Building Maintenance Students!  

Mills Properties will be here on Thursday, February 5th to meet you.  

Headõs up.  Watch for signs.  Seek out Student Services and/or 

Your Program Directors for more information!  



Page 4 

 

CONTINUING EDUCATION @ VATTEROTT 

 

Volume 4,  Issue 1  

 

 

 

 

5ƛŘ ȅƻǳ ƪƴƻǿ ǿŜ ƻũŜǊ /ƻƴǝƴǳƛƴƎ 9ŘǳŎŀǝƻƴ ŀƊŜǊ ȅƻǳǊ ƎǊŀŘǳŀǝƻƴΚ  ²Ƙŀǘ ŘƻŜǎ ǘƘŀǘ 
ƳŜŀƴΣ ȅƻǳ ŀǎƪΚ  ²Ŝƭƭ Χ /ƻƴǝƴǳƛƴƎ ŜŘǳŎŀǝƻƴ όŎŀƭƭŜŘ ŦǳǊǘƘŜǊ ŜŘǳŎŀǝƻƴ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ 
YƛƴƎŘƻƳ ŀƴŘ LǊŜƭŀƴŘύ ƛǎ ŀƴ ŀƭƭ-ŜƴŎƻƳǇŀǎǎƛƴƎ ǘŜǊƳ ǿƛǘƘƛƴ ŀ ōǊƻŀŘ ǎǇŜŎǘǊǳƳ ƻŦ Ǉƻǎǘ-
ǎŜŎƻƴŘŀǊȅ ƭŜŀǊƴƛƴƎ ŀŎǝǾƛǝŜǎ ŀƴŘ ǇǊƻƎǊŀƳǎΦ ¢ƘŜ ǘŜǊƳ ƛǎ ǳǎŜŘ Ƴŀƛƴƭȅ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ 
{ǘŀǘŜǎ ŀƴŘ /ŀƴŀŘŀΦ wŜŎƻƎƴƛȊŜŘ ŦƻǊƳǎ ƻŦ Ǉƻǎǘ-ǎŜŎƻƴŘŀǊȅ ƭŜŀǊƴƛƴƎ ŀŎǝǾƛǝŜǎ ǿƛǘƘƛƴ ǘƘŜ 
ŘƻƳŀƛƴ ƛƴŎƭǳŘŜΥ ŘŜƎǊŜŜ ŎǊŜŘƛǘ ŎƻǳǊǎŜǎ ōȅ ƴƻƴ-ǘǊŀŘƛǝƻƴŀƭ ǎǘǳŘŜƴǘǎΣ ƴƻƴ-ŘŜƎǊŜŜ ŎŀǊŜŜǊ 
ǘǊŀƛƴƛƴƎΣ ǿƻǊƪŦƻǊŎŜ ǘǊŀƛƴƛƴƎΣ ŦƻǊƳŀƭ ǇŜǊǎƻƴŀƭ ŜƴǊƛŎƘƳŜƴǘ ŎƻǳǊǎŜǎ όōƻǘƘ ƻƴ-ŎŀƳǇǳǎ ŀƴŘ 
ƻƴƭƛƴŜύΣ ǎŜƭŦ-ŘƛǊŜŎǘŜŘ ƭŜŀǊƴƛƴƎ όǎǳŎƘ ŀǎ ǘƘǊƻǳƎƘ ƛƴǘŜǊƴŜǘ ƛƴǘŜǊŜǎǘ ƎǊƻǳǇǎΣ Ŏƭǳōǎ ƻǊ ǇŜǊπ
ǎƻƴŀƭ ǊŜǎŜŀǊŎƘ ŀŎǝǾƛǝŜǎύ ŀƴŘ ŜȄǇŜǊƛŜƴǝŀƭ ƭŜŀǊƴƛƴƎ ŀǎ ŀǇǇƭƛŜŘ ǘƻ ǇǊƻōƭŜƳ ǎƻƭǾƛƴƎΦ 
 
!ǘ ±ŀǧŜǊƻǧΣ ǿŜ ƻũŜǊ ŎƭŀǎǎŜǎ ƛƴΥ  
    .ŀǎƛŎ CƛǊŜ !ƭŀǊƳ Lƴǎǘŀƭƭŀǝƻƴ                         .ŜǧŜǊ DǊŜŜƴ .ǳǎƛƴŜǎǎ 
    5h¢ ²ŜƭŘƛƴƎ /ƻƴŎŜǇǘǎ                                 9ƭŜŎǘǊƻƴƛŎ 9ǾƛŘŜƴŎŜ 5ƛǎŎƻǾŜǊȅ 
    CƻǊƪƭƛƊ hǇŜǊŀǝƻƴ                                          aŜŎƘŀƴƛŎǎ [ƛŜƴ 
    {ƳŀǊǘtƘƻƴŜ tǊƻƎǊŀƳƳƛƴƎ                           ¸ƻǳǊ wƻƭŜ ƛƴ ǘƘŜ DǊŜŜƴ 9ƴǾƛǊƻƴƳŜƴǘ 
 

CƻƭƭƻǿκDƻǘƻ ǘƘƛǎ ƭƛƴƪ ǘƻ ƭŜŀǊƴ ƳƻǊŜΥ  ƘǧǇΥκκǿǿǿΦǾŀǧŜǊƻǧΦŜŘǳκƴƻǊǘƘǇŀǊƪΦŀǎǇ 

Business 
Management 
Has Stuff in 
the Works! 
 
What? 
 

 

Business Tours 

Itõs a work in  
Progress, but lots to 
look forward to!  
See Program Director 

Shane Wecker  
for more  
information! 

http://www.vatterott.edu/northpark.asp
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In this 2015 world people feel 

entitled to freebies, to bene-

fits, to a higher wage for min-

imum wage work, to free 

education, to keep a job no 

matter their behavior, to 

transmit negativity and breed 

contempt and pay no conse-

quences. Individuals are more 

concerned with their own 

needs and what they think 

they deserve than with the 

whole of a picture, than of the 

workplace. 

Signing the acceptance letter 

to a company is a pact ï a 

pact to ensure company 

growth based on your indi-

vidual and team-natured per-

formance. This is what busi-

ness owners want and need ï 

each person they employ is a 

risk. Interviews do not tell 

who a potential employee 

always is ï some are smooz-

ers, some are charmers, some 

are decent liars, sometimes a 

boss has no other candidates 

and no other choice but to 

take the overly confident guy 

whoôs obviously tooting a 

large horn.  

Resumes donôt always tell 

who a person is either ï they 

get forged/fabricated. Shock-

ing, right? Happens. A lot. 

Thatôs why I love LinkedIn 

é I read what you write in 

recommendation letters more 

than what someone else has 

said about you. Communica-

tion style, personality, work 

ethic leak through word 

choices and language use, 

grammar, all of those things. 

As a business owner, I can 

tell you Work Ethic is the 

crux of it all. So many waste 

more time than they profit  

our small business. With the 

restructure of services, my 

husband along with at least 

one other on occasion, will 

Letter From the Editor  

BY DACIA W ILKINSON, REGISTRAR 

о {ƛƳǇƭŜ vǳŜǎǝƻƴǎ ǘƻ IŜƭǇ 
¸ƻǳ ²ǊƛǘŜ ŀ .ŜǧŜǊ wŜǎǳƳŜ 
5ŜŎŜƳōŜǊ оǊŘΣ нлмо.ȅ WŜǎǎƛŎŀ IƻƭōǊƻƻƪ IŜǊƴŀƴŘŜȊ 
 

When you sit down to tackle writing your resumeð

especially when youôre applying for a specific posi-

tionðask yourself these three questions to ensure 

your resume is hitting the mark. 

WHO AM I PROFESSIONALLY?   

When an employer reads your resume, it should com-

municate who you are professionally. Be specific about 

the position youôre targeting, use a job title, and include 

certifications or credentials specific to you. Then ensure 

this information is located in the top third of your resume. 

WHAT DO I DO?  

Your career experience is unlike any other candidateôs. 

Quantify your achievements; use metrics, numbers, facts, 

and figures to back up your experience as opposed to 

bland statements such as: results-driven and successful. 

Define your successes in a very specific way; avoid gener-

alities and vague statements. For example, instead of say-

ing youôre a team player or a team leader, write about how 

many people you led and what you ñledò them to do. 

When youôre stumped regarding exactly how to be specific 

with something within your resume, ask yourself questions 

such as how much, how many, and how often. 

WHAT VALUE DO I OFFER?  

Hereôs where you can connect all the puzzle pieces. Make 

the connection between who you are and what you doð

and how these two elements will meet the employerôs 

needs. This is the value you offer the employer; and the 

great thing about this is that no other candidate offers what 

you do. You possess a unique set of skills and experiences 

that you can bring to the table. Your job is to make the 

correlation between those past successes and this poten-

tial employerôs present and future needs. 

For example, I once worked with a lumber mill that had an 

incredibly long fill time. It would take 3+ weeks to screen, 

hire, train, and start a new employeeðcosting the compa-

ny valuable time and resources. I streamlined the hiring 

process and cut the fill time from 3+ weeks to 5 days. Re-

ducing the companyôs fill time was a huge need for 

themðand I was able to assist them with this. They knew 

I could successfully accomplish this because I had includ-

ed on my resume an instance of when I had done this pre-

viously for a medical device manufacturer whose fill time 

I cut from 2 weeks to 3 days.  

My resume and experience spoke 

to an immediate need, thus 

demonstrating the  

value I offered as an employee. 
 

bring in just as much income as 

when we employed a larger num-

ber of people in our 

lawncare/landscaping company. 

People donôt want to work unless 

it entitles them in some way ï no 

matter rate of pay. 

Well é I say you are entitled. 

You are entitled to do good work 

and keep your job based on per-

formance and attitude ï these 

declare a work ethic. Every posi-

tion/job is irreplaceable. Every 

person in a position is replacea-

ble. 

Work Ethic can be defined by 

what you do when no one is 

watching and why you do it. 

Understanding the job is not 

about you, but about the compa-

ny ï seeing the larger picture, not 

doing it for personal gain alone, 

but the betterment of the work 

environment é Always remem-

ber the boss doesnôt care whose 

name is on the paycheck as long 

as the job gets done. Earn that 

paycheck so he keeps putting 

your name there. Employees who 

understand this tend to stick 

around. 

Stay positive. Work at 110%. 

Follow the advice of Theodore 

Roosevelt ï Whenever you are 

asked whether you can do a 

thing, say, Certainly I can, and 

then set about figuring out how to 

do it. Thank you, Teddy! 

Work understanding you are a 

part of a whole and no matter the 

position, it is important. So, be 

important to the company é not 

to yourself.  

Itôs not about you! 

This world needs more people 

who put others first, who under-

stand their place in the whole. As 

citizens of these United States, a 

guaranteed right of ours is to 

work for what we have, to earn, 

to gain based on performance 

and desire to achieve. 

 

http://www.greatresumesfast.com/blog/author/great-resumes-fast/
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and lighting. They are very 

valuable during emergen-

cy situations. A unit like 

this will allow a family to 

remain comfortable dur-

ing a very uncomfortable 

situation. 

 

What practical use can it 

provide for us here at the 

campus. 

 

This unit is on casters, 

and can be easily trans-

ported from one place to 

another. If we were to 

have an emergency situa-

tion happen here on cam-

pus, we could use the 

generator to power ele-

ments of importance until 

grid power was restored. 

The energy is clean, no 

fumes or sound and is 

self-sustaining. At some 

point in the future this 

concept will become part 

of every household. This 

is the reason why it is vi-

tally important to teach 

our students the value of 

alternative energy. 

 

WHY SHOULD YOU 
PURSUE AN  

ASSOCIATE  

DEGREE? 
According to the U.S. 
Bureau of Labor the 
average number of 
years an employee 
stays with an employ-
er ranges from 3.4 to 
3.8 years. It is im-
portant to develop a 
set of employability 
skills that will see you 
through any number 
of economic and ca-
reer changes. 

Associate programs 
can prepare you to 
work with the most 
recent technology in 
your field. 

An Associate degree 
gives you an ad-
vantage when apply-
ing for jobs. Most 
employers will 
choose an applicant 

with an Associate 
Degree over some-
one who only has a 
diploma or certificate. 

Like any college de-
gree, an Associate 
degree will open 
doors to higher in-
come and promo-
tions.  (According to 
a recent report from 
the U.S. Bureau of 
Labor Statistics, the 
level of educational 
attainment is directly 
related to higher in-
come potential. 

Develop a CAREER 
vs a JOB! A career 
has unlimited poten-
tial-both financial and 
developmental-if you 
are willing to learn 
and grow within your 
industry!! 

Increase! 

òWOWó Project For Electrical AOS Complete 

This is the Solar Gen-

erator the Electrical 

AOS students worked 

on. The framework 

was fabricated by a 

set of plans provided 

for the Welding AOS 

Students. Once the 

frame was complete it 

was painted and the 

Electrical Students 

went to work on the 

wiring and the installa-

tion of the compo-

nents.  
 

This is an 1800 watt 

generator powered by 

(2) 110 amp hour bat-

teries. It will run light-

ing and most electrical 

items turning DC pow-

er into AC power 

through its inverter. 

The generator also has 

(2) 150 watt solar 

panels providing the 

suns energy through a 

30 amp charge con-

troller that will re-

charge the batteries 

quickly safely. We 

have it displayed so 

potential students can 

see what they will 

learn as a Vatterott 

Electrical Mechanic. 

 

What makes a solar 

generator important 

 

In the event our grid 

power would go down, 

this generator would 

run things like a refrig-

erator to keep food 

from spoiling, your 

home computer, TV, 

emergency equipment, 


